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BOARD NOTES

1. The Annual Meeting of members has been scheduled for Saturday, 18 April 2009 at FRC
Southern River, Lot 16 Southern River Rd, Southern River

2. Churches are reminded that the Fund is a group savings scheme for the member churches
to provide annual financial assistance after their Ministers retire. The Fund will provide
financial assistance only to the churches, not individual Ministers.

3. For financial planning purposes member churches are advised that the objective of the Fund
is to provide, in general, the maximum annual benefit set out in Clause 6 below

4. As endorsed by the member churches at the Annual Meeting held on 14 May 2005, the
Board will not provide early retirement (i.e. before age 65) benefits prior to 2011. All
churches should therefore continue to make provision, by means of life insurance and/or
other schemes, to fully maintain their Minister and his dependents until he reaches age 65,
or would have reached in case of prior death or disability.

5. The contribution rate for 2009 is increased by $1.00 to $30 per confessing member.

6. The maximum retirement benefit amount for 2009 is $33,500, an increase of $1,000 on the
amount published for 2008. ($32,500)

LOANS TO MEMBER CHURCHES and KINDRED INCORPORATED F REE REFORMED
ASSOCIATIONS

For many years the Fund has continuously invested almost all of its funds to the member
churches and associated organizations, mainly for capital purchases or improvements, and
church development. Successive annual meetings have endorsed this as the preferred
investment strategy as it has on most occasions proved to provide a win-win outcome for both
the borrowers and the Fund.

As of February 2009 there are no known forthcoming loan requests from the churches or
Associations so that the Fund has reverted to investing its surplus funds as Term Deposit(s)
with the Bank.   These are currently yielding low returns.

Member churches and Associations are requested to consider whether now is an opportune
time to apply for a new loan or exchange an existing loan from a bank with one from the Fund.
The current rate is 7.232%, calculated quarterly, and likely to fall further during 2009.  We
remind potential borrowers that this rate is for an unsecured loan with zero fees and full
repayment flexibility.

The Board’s interest rate policy for these ‘in-house’ loans remains as follows:

“80% of the Commonwealth Bank Loan Index Rate (Quarterly Charging Cycle) when that rate
is at or below 10%, and 2 percentage points below that rate when it exceeds 10%.”



MAKING BENEFIT CLAIMS – General Principles

1. The Board is of the view that when a member church becomes eligible to receive annual
benefits, the church should take into consideration other retirement provisions that may exist for
its Minister at the time of his retirement such as superannuation, government or other pensions.

2. As a broad principle the Board considers that any claim ought to be limited to the additional cost
a member church will incur in maintaining a retiring Minister, over and above what that church
normally incurred prior to the retirement.

3. Where a member church remains vacant after its Minister retires, it should defer an application
for benefits until such time as it incurs additional expenditure associated with the appointment of
a successive Minister.

4. Where an existing Minister has previously served in another country and returns to, and retires in,
that or another country, resulting in a reduced pension due to the time served in Australia, the
Fund will consider – but not necessarily be obligated to approve - applications for pro-rata
funding the shortfall based on the time served in Australia.  However such applications will only
be considered where the Board was notified of a potential future claim by the claimant church at,
or before, the time the Minister returns to the other country.

5. Where a church calls a new Minister or Missionary from another country and enters into
negotiations with him on provisions for his retirement that has the potential to incur a liability for
the Fund under 4. above, the church should inform the Board of such provisions at that time.  
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